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- MACPS wil continué to be applicable
Ofgenised Grouip A’ Soryices, -

-"A"'(e:_cg:cpt Qﬁ‘Icefs- of the Organjsed Group A" Services), "B"; and "
. Civili_aij_Employees. Casual employees,

-
<)
T

. N0.3503|4/3/2-01S-E'stt.-(D)
’ _ Government of India
Ministry of Personnel, Publjc Grievances and Pensions
(Department of Personne] ang Training)

North Block, New Delhj -1 10001
Dated the 2o Ortobar 2n1g

OFFICE MEMORANDUM
 GUIDELINES . REGARDING MODIFIED
ASSURED CAREER PROGRESSION scHEME o THE CENTRAL

GOVERNMENT CIVILIAN EMPLOYEES,

C Rk ke

to all posts, including Group "A" nostg v.’hctlig:jg isolated or pot. However,
igunised Uroup "A" Services will not be covered under the Sc'h‘eme. In other words,
-to all émpkjyees up io HAG level, €XCEPt members of

2. . The Government has consi .
‘ ’S and has accepted the same, The MACPS wip
10, 2 B30, Yeurs: as bifore. - Under the Schenie, the

C* Central Government
including those granted 'temporary Status' and

3. -The Scheme shall continue to be applicable to alf regularly appointeq -G_roup
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) Screemng Committecls d-piegate& to the Head of such organization, In all other c‘aseé_-,_ the
power to approve the febommendaﬁoil;. of the Screening Commmeeshail be with-the

.
4, A Sereening Committee shall be constituted in each Department to consider the case
for grant of financial upgradations under the MACP Scheme, The Sereening Committee shal]
consist of a Chairperson and two members. The members of the Committee shall compnse
officers hpldihg posts vhich are af ledst one level above the level in which the MACP is to be
Ct;:il)s.idéféd and h_qt below the rank of Undier'Secremui\faleht in thc'vaémment. The

Chairperson should generally be_g_]*____eixd above the memibers of the Committee,

S I cawp wiere the Appointing . Authority is the President and " the Screeiinig
Committes is constituted in the Secretariat of the Ministry/Departmient. then the pawer to

approve the recommendations of the-Scréening Committee _is deleggted 10 the Set:'retaryﬁ_:‘qt:‘._,__
such Millisﬁry or_'Depz.imﬁent. In cases I'_\-_v!')ere 'th'e'Ap;_)'oi_nt_ing Autliority is the P'I_TéSidenf and
thé_" Screemng Comrmttee is cdﬁéfilﬁt&d in an orgéniéaﬁoﬁ (_f‘br"e’.g., feld o&@g

aﬁgchgd)gﬁb@fdinate. office, etc), ",tl;ien the -bowér to appfq:é the recmﬁmendationé qf the

 Appointinig Authority,

6. _ ,ln_.or_dg_r.to'_ prevent undue strajn on the administrative ‘_machinery, the Screemhg ;

ébyﬁﬁitﬁ_eé: shall Fﬁi’lqw R fimé—'schcdu‘lé and el twice in a financial year. Accordingly,
‘cases maturifg.during the firstehalf of a particular financial yeer (April-S eptember) shall be

tak{::"i up. for cotisideration by the Scrcenjl;g_ Cbmx_rx_ittge meeting in the first week of January

 Similarly, the Screening Committee meeting in the first wook of July shal process the caseis

that would be maturing during the second-half of e financial year (Octobiér-March) ~

7 In so far as persons serving in the Indian Audi and Accotinls Departments are

concerned, these orders issue after consultation with the Comptrolier and Auditor General of

India,

8. Any interp_retatiOn/claﬁﬁcation of doubt as to the scope and meaning of the provisions

of the MACP S'éﬁei"n'e'sha_il be givén by the Department of Personne! and Trairiing
(Estaﬁlish_ment-_D). The MACP Scherite continues to be effective from 01.09,2008,

9. No stepping up of pay in the level would be admissible with regard to junior getting

more pay than the senior on account of pay fixation under MACP Schetne.

10. Hindi version will foliow, X |

(A.B charya)
Deputy Secretary to the Govt. of India

CUNIL --pe3ls

- '_n_-u....'-n-:-—._..._a....____..:_ Sl - I A,
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All Miniistries/Departinents of the Governirent of India

Copy to:-

ﬁ—ﬁ‘v\ Fa)
AAAA oo d wild s

: Couﬂ/Rajya Sabha Secretanathok Sabha Secretanatf' Cabmet Secretariat/ UPSC/ CVC/
T C&AG/Central Administrative Tribunal (Pnncxpal Bench) New Delhi,

'2 All attached/subordinatc offices of the Mmlstry of Personnel, Pubhc Gncvances and’:

Pensmns

o 3 Secrciary Nailoﬁal Commlssmn for Mmonttes

o 4 Smt.,ry Ngt_igga; Commission for S_'_;phéd_ujlet_il Castes/Scheduled Tribes
5 Secreta.ry Stéi,‘:f—S'iQe_,'Naﬁonal Council OCM), 13:C, Ferozeshah Road, Nlé,w,f).élhij
6. A1 $taff Side Members of the National Council (JCM)
-_?; 7 Estabhshment(D) S_ection = 10.copies .

8. N1C, DoPT, North Block for up-loading of the OM in DoPT website,
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Annexure-I
O.M, No.35034/3/2015-Estt.(D) dated 22.10.2019

L. There shall be three financial upgradations under the MACPS, counted from the direct
entry -grade on '-eompietion of 10, 20 and 30 years services, respectively, or 10 years of

continuous service in the same Level in Pay Matrix, whichever is earlier.

2; The MACPS envisages merely placement in the immediate next higher level in the .
hierarchy of the Pay Matrix as given in PART A of Schedule of the CCS (Revised Pay)

Rules 2016 Thus, the level at the nme of ﬁnanclal upgradation under the MACPS can, m
certain casés where regular promotion is not between two suecesswe Pay Levels, be lower
than what is ava:lable at the nme of regular promot:on In such cases, the higher level
attached to the next promot:on post in the hierarchy of the concerned cadre/organisation will |

be glven only at the tune of regular promotion.

3. The ﬁnancxal upgradattons under the MACPS would be admissible up-to level 15 in
the Pay Matrix, corresponding to the Higher Administrative Grade (HAG).

(i) Benefit of pay fixation avallable at the time of regular promotton shall also be
al]owed at the hme of ﬁnancm] upgradat:on under the Scheme [as presenhed in Para 13 of

CCS(Revnsed Pay Rules), 2016]. o

(1_1) There sh_all, however, be no further fixation of pay at the time of regular promotion if

* itis in the same pay level as granted under M@CPSV/-

However at the time of actual promotion 1f it happens to be in a post ca.nymg higher
pay. leve] than what is avallable under MACPS then he shall be placed in the leve to which -

he i is promoted at a cell m the promoted level equal.to the ﬁgure bemg d{awn by h;m on

aceount of MACP I no such cell is avatlkiible in the level to whxeh promoted, he shall be
placed at the next hlgh_er cell in that level The empfoyee may have an optlon to get this »

3
ﬁxatlon dOne either on the date of promotlon or w.e f. the date of next increment as per the

optlon to be exemlsed by hn‘n

5 Promotions earned/upgradation granted under the MACP Scheme in the past to those .
grades which are m the same Level in the- Pay Matrix due to. merger of pay.
sealesfupgradattons of posts recommended by the Seventh Pay (,ommlss:on shall be |gnored
for the purpose of granting upgradatmns under Medxﬁed ACPS, Fhe benetit of merger will-

accrue w.e.f. the date of notification ofthe Recruitment Rules for the ralevant post,
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8. Fixation of pay on grant of financial upgradation under MACPS on or after
01.01.2016 shall be made as per Rule 13 of CCS (RP) Rules, 2016 issued vide Department of

Expendzture notlf cation dated 25" July, 2016 and in ‘terms of provisions contained in

DoP&T OM No..13/02/2017-Estt.(Pay-1) dated 27.07.2017.

B

6.1 It cases where financial upgradation had been granted to Government Servants in the
next higher Grade Pay m the hjerarehy ef Grade Pays as per. the prowsxons of the MACP
Sclieme of 19% Mav 2.929 but whereaq as a rt“mlf of fhe lmn]Pmentahnn nf Qe"#pﬂ'l CP(C's
recommendanons substannve post held by bim in the hierarchy of the cadre has been .,
upgraded by grantmg a h:gher Pay Level in such cases the MACP aiready granted to him
prior to 7"’ CPC shaﬂ be reﬁxed m the rewsed pay. strueture at the nexi hxgher level of Pay
Mamx To lllustmte in the case of Postal Inspector (GP 4200/-) in Department of Posts, who .
was granted * MACP in the Grade Pay of Rs 4600/- in PB 2, he will now be granted (grade
pa}' of Rs 4800 in. the _pay band PB- 2) Leve] 8 of the Pay Matnx eensequent upen _
"~ upgradation of the post of Postal Inspector from GP of Rs. 4200 to GP ofRs 4600/Level 7 in
, the Pay Matnx However, all the ﬁnancxal upgradatlons under the Scheme should be dene

(Revised Pay) Rules, 20] 6.

7. “With regard to ﬁxatlon of his pay on grant of promotlon!ﬁnanelai upgradat:on under :
MACP Scheme, a Govemment servant hﬂs an option under FR22 1) (a) (D to get hie pay
fixed'i in ‘the hzgher post;' Pay Level elther from the date of his promotlonfupgradanon or fmm

" the date of hi§ next mcrement viz. 19 July or 1 ™ January, subjeet to provisions in the Scheme
’_.--‘

8.
as per Reerunment Rules shall be counted ﬁor the purpose of MACPS -

9. ;_I - 'Regular service' for the purposes of the MACPS shall commenee from the date of
: Jommg of a post in dxrect entry grade.on a regular ba31s either on direct recruitment basis or
on absorptlonfre-emplement basm Service rendered on easual adhoc!contraet basis before
regula:r appomtment on pre-appomtmem &a1mngshall not be taker into reckomng However,
past eontmuous regular service-in- samei‘anoﬂ’:er Central Govemment Department in a post
carrying same pay Tevel in the Pay Matrix prior to regular appomtment in a new. Department
witliout a break shall also be counted towards qualifying regular semce for the purposes of
MACPES only (and not for the regular promotions), However, benef ts under lhe MACPS in

such cases ‘shall not be con31dered till the se-l-lsfactozy completion of the prebatmn period in
-e--"""" oot

A Lot o

P

the nev posf
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il '10.  Past service rendered by a Central Government employee in a State

. deemth(Stétutory Body/Autonomous body/Public  Sector organization, before
appointment in the Central Government shall not be counted towards Regular Service,

11. . "Regular service' shall include all periods spent on deputation/foreign service, study

leave and all other kinds of leave, duly sanctioned by the competent authority.

12. The MACPS shali also be applicable to work charged employees, if their service
conditions are comparable with the staff of regular establishment.

13.  Existing time-bound promotion scheme, including i in-situ promotion scheme, oF any
other kind of. promotion scheme existing for a particular category of employees in o
Mmlstxnyepartment or its offices, may continue to be operational for the concerned category
of - employees, if it is decxded by the concerned adnnmsdatwe authorities to retain such
Schemes, aﬁer necessary eonsultanons or they may switch-over to the MACPS. HOWBVBP,
ﬂ1ese Schemes shall not run concun-ently with the MACPS.

14. - The MACPS is.directly applicable only to Central Government Civilian employees.
The Scheme may be extended to employees of Central Autonomous/Statutory Bodies under
the admmlstranve r'on*rol of a Mxmsu';.,’DepMCn. subject to fulflluient of vondilions,
prescnbed in DOPT*s OM No. 35034!3;’2010 Estt.(D) dated 03.08.2010.

15.  If a financial upgradatlon under the MACPS is deferred and not allowed aﬁer 10 years
in 4 level, die to the reason of the employees b,emg unﬁt or due to departmental proeeedmgs
eic., thls would have consequenual eﬂ‘ect on the subsequt ﬁnanclal upgradation whmh 7
would also get deferred to the extent of delay in grant of fi rst ﬁnanclal upgra,datlon

/ 16. On grant of financial upgradation under the Scheme, there shall be no change in tlie

- designation, classification or higher status. However, financial and certain other benefits
which are linked to the pay drawn by an eémployee such as HBA, allotment of Govemrnent
accommodation shall be permitted.

//‘” 17(i). For grant of financial upgradation under the MACP Scheme, the prescribed
Benchmark shall be "Very Good’, for all levels, This shall be effective for upgradations

et i 2

apphca_ble for the APARSs for the year 2016-17 and‘ subsequent years.
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‘ ( APAR for the'ye'a} Benchmark én'hdiﬂg__ f_‘er MACP Benchmark grading for MACP for
B . for Level 11 and below Level 12 and above ‘
2013-14 and carlier | Good Very Good
years'\ . : - | .
1415 | Good Very Good .
[2015-16, Good Very Good,
201617 | VeryGood Very Good
2017-18 and | Very Good 7 Very Good..:
subsequent years i ' " . ,

i?(ii).' While assessing the suitability of an employee for grant of MACP, the Departmental
Screeniﬁ'g Commit'tee (DSC) shail assess the APARs in the reckoning period. The
benchma.rk for the APARS for the years 2016-17 and thereafier shail be ‘Very Good’. The
benchmark for the years 2015-16 arid earller years shall continue be as per the MACP

guidelines issuéd vide DoPT 0 M. dated 19.05.2009;

“The financial upgmdation would be non-functional basis sub_;ect to fitness in the.
hierarchy of grade pay within the PB-1, lhereatter tor upgradanon under the MACPS

_ .-ﬁle_benqhmgark of ‘good' would be apphcable_ till the grade pay of Rs. 6600/~ in PB-3.
The benchmark will be 'Very: Good" for financial upgradation to the grade pay of Rs.
7600 and above.”

A !

/For eximple, if 'a particular MACP falls due on or afer 25.07.2016, the following
/" benshinarks for APARS are spplicable:

/’18 + In the matter of disciplinary/.penalty proceedings, grant of benefit under the MACPS:

shall be subject to rules goxermng normal promoM Such -cases shall, therefore, be

regulated under the prowsmns of the CCS (CCA) Rules, 1965 and instructions issued
thereunder

19.  The MACPS contemplates merely placement on personal basis in the immediate
higher Pay Level /grant of financial benefits only and shall not amount to actual/functional -
promotion of the emp]oyees concemed Therefore, no reservanon ordersfroster shall appiy to

the MACPS, Whlch shal extend its beneﬁts umformly to afl ehgxble SC/ST employees also.
However the ruies of' reservatlcm in promotmn shall be ensured at the time of regular

promotlon Por this reason, it shall not be mandatory to assocmte members of SC!ST in the
e i

Screenmg Committee meant to consider cases for grant of jug,nma.l_upgtadanon.under the
e
Scheme. ‘
|
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."-\\/20;’- . Financial upgradation under the MACPS shall be purely personal to the employee and

shall have no relevance to his seniority position. As such, there shall be no additional
fn_laﬁcial upgradation for the senior employet;.s on the ground that the junior employee in the
g:rade has ;zot higher pay/ Level under the MACPS. However, in cases where a setinr -
Government servant granted MACP to a higher Grade Pay before the 1% day of January,.2016 |
draws less pay.in the révised pay structure than his junior who is granted MACP to the higher
Levél on or after the‘ 1 d:iy of January 2016, the pay of schior Government servant in the
mvzsed pay structure shiall be stcpped up to an amount equal to the pay as fi xcd for his junior
in that Iughar post and such steppmg up shall be done w1th eﬁ"ect from the date of MACP of

_the jumor Govemmenl servant subject to the fulﬁllment of‘ the following condmons namcly -

(a)  both the junior and the senior Government servants belong to the same cadre and

i | they are in the same pay Level on grant of MACP; )

-.(b) the éx_ilsti;lgl pay structure and th'e revised pay structure of the lower and higher
pbsts in-which ’the‘y are entitled to draw pay are identical;

© ::the senior Government servants at the time of grant of MACP are drawing equal
or mote pay than the Jumér,

(&) the anomaly is directly as a result of the application of the provisions
of Fundamental Rule 22 or any othcr rule or order regulatmg pay fixation op
such grant of MACP in the revxsed  pay strue,ture

Prowded that if the jupior offi Joer was. drawing more pay in the existing pay structure

than the senior by virtue of any advance increments granted to him, the provisions of this sub

rule shall not be invo:ked to step up the pay of the senior officer.

21. Pay drawn in the level of Pay Matrix under the MACPS shall be taken as the basis for

determining the terminal benefits in respect of the retiring employee.

22.  In case an‘employee is declared surplus in histher organisation and appointed in the
same pay-scale or lower scale of pay in the new organization, the regular service rendered by
him/her in the previous organisation shall be counted towards the regular service in his’her

new organisation for the purpose of giving financial upgradation under the MACPS.
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9.

" 23, Incase of transfer "including unilateral transfer on request’, regular service rendered in

previdus organisation/office shall be couitted alongwith the regular service in the new
orga:ﬁsatlon/afﬁce for the purpose of getting financial upgradations under the MACPS

-However ﬁnanclal upgradatmn under the MACPS shall be allowed in the immediate next.

h]gher Pay Level in the Pay Matrix as gwen in CCS (Revxscd Pay) Rules, 2016. Wherever an -
offi cial, in accordance with terms and conditionis of transfer on own volition to a lower post,

f_ls :everted to the lowcr Post/ Grade from the promoted Post/ Pay Level before being relieved-
- for the new orgamsat]onfofﬁce stich past promotlon in the previous orgamsatlonf office wﬂl-
: 'be !gnored for the purpose of MACPS in the new orgamsatmn!oﬁice "

24, ‘ifa rcgular promotlon has been offered but ‘was refused by the employee beforc:"
_becemmg ent;t!ed ta an upgradauon undcr the: scheme, no ﬂnanclal upgradatlon shall be' |
-'aIIQWed as the. employee has not stagnated due to lack of Opportumm:s If, howewr, ﬁnancxai_"_ _
__'-"'upgmdauon heig been allowed duie 1o stagpat:on and the employees subsequently refuge the
promot:on, it shall not be a ground o vmhdraw thc financial upgmdanon He shall, however :

not be eiugrble to be cons1dered for-. further ﬁnancnal uEEadatxon till- he 2grees to be

1e. consndered for promatlon agam and in such case the second or next finanial upggggatmn :

T -"—rvr\

-.' 'shall also be def_e?fﬁ w thc extent of penod of debannent due 9 thg_;'eﬁlsal of promotmn '

_..at—dui-m-.- .-?'.‘,._ e ' e g

Cases of peisons holdmg lngher posts purcly on adhOc basis shall also be considerisd-

by the Screenmg Commxttee alongwith. others. They may be allowed the benefit of financial

upgradatlon on reverszon to the lower post

Employees on deputatlon need not Tevert to thc parent Department for availing the

beneﬁt of ﬁnanclal upgradatlon under the MACPS They may exerclse a fresh optlon to_:

elther draw pay in the level of Pay Matnx attacﬁcd to the post held by them .on deputatlon or

" the pay in the pay level admlsSIble to them underlthe MACPS whtchever zs ‘beneﬁcnai In

case, the employee opts to draw pay m the pay level admtssxble to hlmfher under the

3 _MAGPS !he deputat:lon (duty) allowance shall be regu]ated in terms of the mstructmns 1ssu6d_
_ by DoPT v:de O M. No 2/1 1/2017-Estt. (Pay II) dated 24 11,2017, as amended from time to

tlrne

27. Illustrations

A (1) Ifa Gevemment servant in Level 2 gets his first regular promotlon in the Level 4 or

completlon of 8 ycars of service and then continues in the Level for further ]0 years wnthom

r(

: any promotmn then he would be eligible for 2" ﬁnam:ml upgradation undcr the MACPS in

the. Le vel 5 afér completlon of 18 years (8+l 0 vears).
B - — Cont...p-10/-

IR TS T



-10-

{ii) (2) In case he does not get any promotion thereafter, then he would get 3™ financial

upgradation in the Level 6 on completion of further 10 years of service i.e. after 28 years !

(8+10+10).

(ii) (b) However, if he gets 2™ promotion afler 5 yeaigi; further service to the grade say in
the Level 7 {i.e. on completlon of 23 years (8+16+5years)], then he would get 3™ ﬁnancnal

upgradatlon 10 Level 8 after completlon of 30 years‘,,,..«»

- {Hi)a) l_the gets 2" promotion before 20™ year (say 19" year), then he gets 3 MACP, at the

end of 29" year, (i.e, 10 years from 2™ promotion) provided he does not get 3" promotion.

(iii)(b) If he gets 2™ promotion after _20'_" year (say in 23™ year), and there is no 3%
promotion before 30 years, then hie may be allowed 3" MACP at the end of 30 years,

-BI. Ifa Govemment servant in_Level 2 is granted 1* financial upgradatlon under the

MACPS on completlon of 10 yeats -of service in the Level 3 and 5 years later he gets 1

: reg'ular promotlon in Level 4 the 2™ i nancla! upgradation under MACPS (in the next level

w.rt. level held by Govemment servant) will be granted in Level 5 on. completion of 20 years
of semce On comp]ctmn of 30 years of service, he w:ll get 3" MACP in the Level 6..
However 1f two promctlons are. earned before completlon of 20 yegrs, only 3 financial

—

2nd promotlon or at 30th year of semce, whlchcver is earher I

C. Ifa quemment_ servant has been granted either two regular. promotions or 2™
financial upgradation under the ACP Scheme of August, 1999 after completion of 24 years of
regular service then only 3' finanicial upgradation would be admissible to him under the

MACPS on completion of 30 years of service provided that he has not eamed third promotion

in the hierarchy,

{A.B arya)
Deputy Secretary



2¥ MACP on
completion - of
10 years [n the
same Pay Level
e 8+10
years=18 yeurs

3 MACP an
completion  of
1G years in the
Pay Level (Le,
18+10 years =
28 years

2 MACP on’
coinpletion of 10
| years In the same
Poy Level . {le
8+ 10 yesrs = 18
years) o7

years)

MACP on
oompleilon of 10
years in the same
Pay Level (ie. 8 4+
10 -years = 13

ned

l

!

Officer gets 2%
prometion . . on
completion of 3
yeas from 2™
MACP (e, 15 + 5
years =23 yrs of
| service)

Officer gets . 2
promotion before
20% years (say
19 year)

{ _.-__ 1 o

'c'umptel_ion of ;!l}
years

8 3 MaCP o ,I

Then he will get
3" MACP at the
of
yea:(le. 19 +
[0 years = 29
years)

1" promotion on_
_completion of 15
years {ie, 10+5)

MACP

Oﬁéer gets 27

an

completion of 20

years

MACP

Officer pets 37

on

ccmp}enm of 10

réars ie o -3
yeara"’ MACP
on complgt;on_ of

30 years

a
. sc . ) Py f
/ .
Z,
. ,;?.\51.4 e
LA
.11__
LN
lILUBTRIAnONS : .
| . .
ral ii){a PamZT{Am i¥h) Parg 27 (iif) "Parg 27 (B)
!
1" Regulai I¥ MACF on :
| ® Rlnr s el
f .promotion on ! FETR letioni- 86 | -
‘. ompieion o pometon g bl gy o
b 8 years : eompkuon of 8§ il
i - Y?m. - ,! years’ .






